
 

This document has been translated into English solely for the convenience of the international 
reader. In the event of conflict or inconsistency between the terms used in the Italian version of 
the document and the English version, the Italian version shall prevail, as the Italian version 
constitutes the official document. 
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DEFINITIONS 

At-risk activities  
Process, transaction, deed or a set of 
transactions and deeds that may expose 
Datalogic to the risk of committing a crime  

National Collective Labour Agreement 
National Collective Labour Agreements 
applied by Datalogic 

Code of Conduct 

Code of Conduct for listed companies in the 
latest version approved in 2011 by the 
Corporate Governance Committee and 
promoted by Borsa Italiana; the complete 
document may be found at 
www.borsaitaliana.it 

Code of Ethics  

Code of Ethics adopted by the Group and 
approved by the Datalogic Board of Directors 
on 4 November 2009, as updated; the 
complete document may be found at 
www.datalogic.com 

Consultants 
Parties that act in the name and/or on behalf 
of Datalogic as a result of an agency contract 
or another professional services contract 

Datalogic 

Datalogic S.p.A., headquartered in Calderara 
di Reno (Bologna) on Via Marcello Candini 
no. 2, resolved, subscribed and paid-in share 
capital EUR 30,392,175.32, Bologna 
Company Register enrolment number and 
tax code 01835711209, Administrative and 
Economic Index no. BO-391717 

Decree 
Italian Legislative Decree no. 231 of 8 June 
2001, as amended 

Addressees 
Corporate Bodies, Employees, Consultants, 
Partners and Suppliers 

Employees 
Persons with an employment or coordinated 
and continuous contractual relationship with 
Datalogic, including managers 

Suppliers 
Suppliers of goods and services to Datalogic 
which are not classified as Partners 

Group 
Datalogic S.p.A. and its subsidiaries or 
associates 

Offences  Administrative offences regarding the abuse 
of privileged information (art. 187-bis 

../../../../PM2/Desktop/AppData/Impostazioni%20locali/Temporary%20Internet%20Files/Impostazioni%20locali/Temporary%20Internet%20Files/OLK108/www.borsaitaliana.it
../../../../PM2/Desktop/AppData/Local/Temp/www.datalogic.com
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Consolidated Law on Finance [TUF]) and 
market manipulation (art. 187-ter TUF), 
regarding which an appreciable level of risk 
has been detected in relation to Datalogic's 
business 

Model 
Organisation, Management and Control 
Model adopted by Datalogic, in accordance 
with articles 6 and 7 of the Decree 

Corporate Bodies  
Datalogic's Board of Directors and Board of 
Statutory Auditors 

Supervisory Body 

The collective body within Datalogic in 
charge of supervising the functioning of and 
compliance with the Model, as well as its 
updating  

Partner 

Contractual counterparty (including clients) 
with which Datalogic has established a 
contractually governed relationship, and 
which will work together with Datalogic in 
the area of at-risk activities 

General Part 

The part of the Model containing, inter alia, 
a description of the role of the Model and 
the Supervisory Body as well as a description 
of Datalogic and the Group.   

Special Parts 
The parts of the Model expressly dedicated 
to each Crime and Offence, which also set 
forth the relative prevention procedures. 

Public Administration 
The public administration and, for offences 
related to the public administration, public 
officials and public service employees 

Offences 

The type of offence to which the 
administrative liability regulations set forth 
in the Decree apply. The Model considers 
only the offences for which an appreciable 
risk level has been detected within 
Datalogic's business. 

Consolidated Law on Finance (TUF) 

Italian Legislative Decree no. 58 of 24 
February 1998 - "Consolidated Law of 
financial intermediation provisions"- as 
subsequently supplemented and amended 
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1. Italian Legislative Decree no. 231/2001 – introduction. 

In execution of the mandate pursuant to Law no. 300 of 29 September 2000, on 8 June 
20011 the Italian Government issued Italian Legislative Decree no. 231/2001 containing 
the "Provisions on Administrative Liability of bodies corporate, companies and 
associations, also without legal personality", which updated Italian law in relation to the 
liability of bodies corporate on the basis of some International Agreements previously 
signed by the Italian government2. 

So, the Delegated Legislature dismissed the principle according to which societas 
delinquere non potest (corporations cannot commit crimes) by introducing an 
administrative liability system for entities3 (similar to criminal liability) in the event that 
some specific criminal offences are committed in the interest or to the advantage4 of 
those entities:  

(i) by natural persons who represent, administer or direct said entities or one of 
their organisational units vested with financial and operational independence, 
as well as by natural persons that exercise the management and control, also de 
facto, of said entities (called persons in top positions), as well as  

(ii) by natural persons subject to the management or supervision of one of the 
parties set forth in point (i) (called persons in subordinate positions).  

This liability applies in addition to the liability of the natural person who actually 
executed the deed. 

1.1 (continues): liable offences 

Not all offences committed by the parties set forth above involve the administrative 
liability of the entity, since the Decree considers only specific types of offences (called 
liable offences) relevant. Furthermore, it must be taken into consideration that the 
"catalogue" of relevant liable offences pursuant to the Decree is being continuously 
expanded. 

                                                 
1
 In force as of 4 July 2001. 

2
  OECD (Organisation for Economic Cooperation and Development) convention of 17 December 1997 on 

the bribery of foreign public officials in international business transactions. OECD and European Union 
conventions against bribery in international commerce and against fraud to the detriment of the European 
Community. In particular, art. 11 of the Delegate law (Law no. 300 of 29 September 2000) delegated the 
government to regulate this type of liability. 
3
 Entities classified as bodies corporate, companies and associations, also without legal personality. The 

State, area public bodies, non-economic public bodies and those that carry out functions of constitutional 
significance are excluded.  
4
 In accordance with article 5 of the Decree, "the entity is liable for crimes committed in its interest or to its 

advantage"; that is, the entity is liable if the illegal activity benefitted the company. However, the entity 
shall not be liable if those who committed the crime acted in the exclusive interest of themselves or of third 
parties. 
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The liable offences are currently categorised as follows: 

1. crimes committed in relationships with the Public Administration (articles 24 and 
25 of the Decree) or against public faith (art. 25-bis of the Decree); 

2. computer crimes and unlawful data processing (art. 24-bis of the Decree) 

3. organised crime (art. 24-ter of the Decree); 
 

4. crimes against business and commerce (25-bis1 of the Decree); 

5. corporate offences (art. 25-ter of the Decree); 

6. crimes for the purposes of terrorism or subversion of democracy provided by the 
Criminal Code and by the special laws (art. 25-quater of the Decree); 

7. mutilation of the female genital organs (art. 25-quarter1,of the Decree); 

8. offences against the individual (art. 25-quinquies of the Decree); 

9. crimes of market abuse (art. 25-sexies of the Decree); 

10. crimes of negligent homicide and negligent serious or very serious injuries, 
committed in violation of regulations on the protection of occupational hygiene 
and health (art. 25-septies of the Decree); 

11. receiving, laundering and using money, goods or illegally obtained utilities (art. 25-
octies of the Decree); 

12. copyright violation (art. 25-novies of the Decree); 

13. persuasion not to make statements, or to make false statements, to the judicial 
authority (art. 25-decies of the Decree). 

14. environmental crimes (art. 25-undecies of the Decree); 

15. transnational offences (Law 16 March 2006, no. 146, articles 3 and 10): simple or 
mafia criminal conspiracy, conspiracy to commit contraband of foreign processed 
tobaccos or the illegal trafficking of drugs or narcotics, money laundering, the use of 
money, goods or other illegally obtained utilities, trafficking of migrants and some 
offences of obstruction of justice if classified as transnational; 

16. use of third country nationals staying illegally (art. 25-duodecies of the Decree). 

However, please note that the Special Parts of this Model only consider the liable 
offences for which an appreciable risk level has been detected in relation to the business 
carried out by Datalogic. The Datalogic Board of Directors shall be responsible for adding 
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Special Parts in relation to other types of liable offences, if such action is found to be 
necessary on the basis of routine controls. 

1.2 (continues): penalties. 

Should the persons pursuant to the introduction commit one of the liable offences, the 
entity may be subject to the following administrative penalties: 

a) financial penalties; 

b) interdiction penalties, such as: 

i) the prohibition from carrying on business; 

ii) the suspension or withdrawal of authorisations, licences or concessions 
which may support committing the crime; 

iii) the prohibition from contracting with the public administration, unless to 
obtain public services; 

iv) the exclusion from facilitations, loans, contributions or subsidies and the 
possible withdrawal of those already granted; 

v) the prohibition from advertising goods and services. 

c) sequestration; 

d) publication of the ruling. 

Moreover, the Judicial Authorities may order:  

1. the preventive attachment of items permitted to be confiscated;  

2. the conservative attachment of the entity's moveable property and real estate if 
there is a grounded reason to believe that the guarantees for the payment of 
financial penalties, expenses for the legal proceeding or other amounts due to the 
government do not exist or are being wasted. 

1.3 (continues): the adoption of the Model as a possible exemption from liability. 

However, in introducing the aforementioned system of administrative liability, art. 6 of 
the Decree sets forth a specific form of exemption from said liability if the entity can 
demonstrate that: 
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a) before the deed was committed, the body directing the entity adopted and effective 
implemented5 organisation and management models that were suitable for 
preventing crimes of the type that occurred; 

b) the task of supervising the functioning of and compliance with the models as well as 
of ensuring their update has been entrusted to one of the entity's bodies which has 
independent powers of initiative and control; 

c) the persons that committed the crimes involved acted in fraudulent evasion of the 
aforementioned models;  

d) the body pursuant to letter b) above did not fail to or insufficiently supervise. 

Furthermore, the Decree sets forth that the models pursuant to letter a) must satisfy the 
following requirements: 

a) identify the activities regarding which it is possible that the offences and crimes 
may be committed; 

b) set out specific protocols which plan the definition and implementation of the 
entity's decisions in relation to the crimes and offences; 

c) identify financial resource management procedures which are suitable for 
preventing committing those crimes and offences; 

d) set out information obligations in relation to the body in charge of supervising the 
functioning of and compliance with the model; 

e) introduce an internal disciplinary system suitable for penalising the failure to 
comply with the measures set forth in the model. 

For persons in a subordinate position, the adoption and effective implementation of the 
model means that the entity shall be liable only if the crime was made possible due to 
non-compliance with the obligations of direction and supervision. 

Finally, art. 7, paragraphs 3 and 4 of the Decree introduces two principles which appear 
to be significant and decisive for the purpose of the entity's exemption from liability, 
since it is expressly set forth that: 

a) the model must set out measures suitable for guaranteeing that business is 
carried out in compliance with law, and for discovering at-risk situations in a 
timely fashion, taking into consideration the type of business carried out as well 
as the type and size of the organisation; 

                                                 
5
 Necessary requirement because the adoption of the model exempts the entity from liability if said model is 

effectively implemented. 
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b) for the model to be effectively implemented, routine controls must be carried out 
and the model must be amended if significant violations of legal precepts are 
discovered or if significant changes are made to the organisation or regulations. 

From a merely formal perspective, the adoption and effective implementation of a 
model is not required; rather, it is an option for entities. However, it is worth specifying 
that the adoption and effective implementation of a model is considered a fundamental 
requirement for companies with shares listed on the STAR segment (Segmento Titoli con 
Alti Requisiti) of the electronic equity market (MTA) organised and managed by Borsa 
Italiana S.p.A. (as is the case for Datalogic's shares). 
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2. GROUP STRUCTURE – introduction. 

The Group's structure6, aimed at supporting a business model which is broken down by 
market, has two main strategic divisions operating in Europe, America, Asia and 
Oceania: 

 Datalogic Automation: operating in the Industrial Automation market; 

 Datalogic ADC: operating in the Automatic Data Capture market. 

The same are supported by the Business Development division, headed by the company 
Datalogic IP Tech S.r.l., with the aim of assisting in the development of new products 
and/or technological solutions at Group level. 

Within this structure, Datalogic is responsible for defining the Group's vision, strategy, 
values and policies by exercising management and coordination pursuant to article 2497 
et seq of the Italian Civil Code.  

The following direct and wholly-owned subsidiaries of Datalogic head the two main 
strategic divisions:  

 Datalogic Automation S.r.l. 

 Datalogic ADC S.r.l. . 

2.1 (continues): Datalogic Automation S.r.l. 

The company Datalogic Automation is the headquarters of the Automation Division, and 

is the leader in the market of Industrial Automation & Logistics, thanks to a wide range 

of products and solutions for traceability, control and detection in production and 

logistics processes. 

The product portfolio offers a wide and articulated range for the Factory Automation 

world, particularly in the following sectors: 

  Automotive; 

  Pharma –Healthcare; 

  Food - Beverage– Tobacco; 

  Electronics&Solar; 

  General Manufacturing; 

  Transportation & Logistics: airports, couriers, postal services, distribution centres, 

                                                 
6
 For a complete analysis of the updated Group structure, please see the chart published on the website 

www.datalogic.com in the Investor relations section, under Group Structure.  

http://www.datalogic.com/
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automatic warehouses. 

Datalogic Automation operates through the following business units: 

  Identification – ID; 

  Systems; 

  Sensors; 

  Machine Vision – MV ; 

The same has four R&D centres (Monte San Pietro and Sesto Calende - Italy, 
Minneapolis and Telford - US) and five manufacturing facilities (distributed in Italy, 
Hungary and the US), with a direct presence in 15 countries through its branches 
(Europe, America, Asia and Oceania). 

2.3 (continues): Datalogic ADC S.r.l. 

The company Datalogic ADC is the headquarters of the ADC Division, (whose guidance 

and strategic coordination activity is, however, centred within the subsidiary Datalogic 

ADC Inc., based in Eugene, Oregon - UK), a leader in the Automatic Data Capture market, 

thanks to cutting-edge technological solutions for in-store fixed readers for sales outlets, 

manual barcode readers and mobile computers.  

The product portfolio includes in-store built-in fixed readers and "presentation" readers, 

multi-use manual barcode readers and those with industrial features, mobile computers, 

PDAs and industrial vehicular terminals. 

Datalogic ADC offers solutions for applications in various sectors such as healthcare, 

reception - entertainment, retail, services, transportation and logistics.   

The same has the following business units: 

 Fixed retail scanners - FRS; 

 Handheld readers - HHS; 

 Mobile computers; 

 Solutions (viewing systems and self-shopping solutions). 

Datalogic ADC has five R&D centres (distributed in Italy, the US and Vietnam) and two 
manufacturing facilities (in Slovakia and Vietnam), and a direct presence in about 22 
countries through its branches (Europe, America, Asia and Oceania).  
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3. CORPORATE GOVERNANCE - Datalogic S.p.A. 

Datalogic continuously places particular focus on the effectiveness and functioning of its 
corporate governance system, and uses national corporate governance best practices as 
a basis for the development of its decision-making and control structures. 

Datalogic S.p.A.'s traditional corporate governance system, shown in the flowchart 
below, is inspired by the principles of management and informational fairness and 
transparency, which it achieves through a process that continuously controls the 
effective implementation and effectiveness of those principles. 

In compliance with the unique features and characteristics of its corporate structure, 
Datalogic complies with the Code of Conduct in the forms and methods set forth in the 
Report on Corporate Governance and Ownership Structure, drawn up pursuant to article 
123-bis of the TUF, which may be found at www.datalogic.com in the Governance 
section. The content of this report is an integral and essential part of the Model. 
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4. THE DATALOGIC MODEL - introduction. 

Datalogic decided to adopt and implement the Model with the conviction that it could 
be a valid instrument for raising awareness in all parties that work in the name and on 
behalf of Datalogic, so that they behave correctly and consistently while carrying out 
their tasks in order to prevent the risk of committing crimes and offences. 

To that end, Datalogic prepared its Model keeping in mind the guidelines drawn up by 
Confindustria (the Italian Manufacturers' Federation). 

A Datalogic Board of Directors' resolution passed on 12 May 2005 approved the Model, 
and it was later amended and supplemented as a result of subsequent board 
resolutions7. 

Since the Model is a "deed issued by the directing body" (in accordance with art. 6, 
paragraph 1, let. a) of the Decree), subsequent substantial amendments and 
supplements are delegated to the responsibility of the Board of Directors at the impetus 
of the Supervisory Body. 

The Model currently comprises this General Part and the following Special Parts: 

a) Offences against the public administration; 

b) Corporate offences; 

c) Market abuse; 

d) Occupational safety; 

                                                 
7
 The Board of Directors carries out the following activities in order to adopt and routinely update the 

Model: 

a) identifying the corporate operating areas to be included in the Model and mapping the at-
risk activities to subject to analysis and monitoring; 

b) analysing existing protocols on at-risk activities and defining any implementations aimed at 
ensuring compliance with the precepts of the Decree; in that area, particular attention is 
paid to: 
(i) the definition of ethics principles in relation to the behaviours that could amount 

to the crimes and/or offences; 
(ii) the definition of Datalogic processes which, in principle, could provide the 

conditions, occasions or means for committing crimes and/or offences; 
(iii) the definition of employee training procedures; 
(iv) the definition of information to be provided to Addressees; 
(v) the definition and application of disciplinary provisions which are suitable for 

penalising lack of compliance with the measures set forth in the Model and are 
suitable for deterring the commission of crimes; 

c) the identification of the Supervisory body and attributing specific tasks to it aimed at 
supervising the effective and correct functioning of the Model; 

d) the definition of information flows to the Supervisory Body. 
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e) Receiving stolen goods and money laundering. 

4.1 (continues): role of the Model. 

The Model is based upon a structured and organised system of procedures and control 
activities (to be carried out, also preventively), implemented by Datalogic with a view to 
preventing the commission of crimes and offences. 

By identifying at-risk activities, as well as the control procedures to which the latter are 
subjected, the Model particularly aims to: 

a) develop the awareness in all parties that work in the name and on behalf of 
Datalogic, especially in those at-risk activities, that if they violate the provisions 
set forth in the Model, they are committing a crime subject to penalties on both 
the criminal and administrative levels, which will be charged not only against 
that party, but also against Datalogic; 

b) remind the addressees that Datalogic strongly condemns those unlawful 
behaviours since (even if Datalogic  were apparently in the condition to reap 
advantages from them) they are in any case against both legal provisions and 
the ethical-corporate principles that the company adheres to in executing its 
corporate mission; 

c) permit Datalogic to react in a timely manner to prevent or impede the 
commission of crimes and offences by making use of a system to monitor at-risk 
activities. 

Datalogic has identified the following specific tools that are employed to plan the 
definition and implementation of company decisions and execute controls on corporate 
activities, also in relation to the crimes and offences to be prevented: 

1. the corporate governance rules adopted when the Code of Conduct was 
implemented; 

2. the Code of Ethics; 

3. the internal audit system; 

4. the penalty system referred to in the National Collective Labour 
Agreements. 

4.2 (continues): mapping of at-risk activities. 

*** OMISSIS *** 
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4.3 (continues): control principles and preventive control systems. 

*** OMISSIS *** 

 

5. MODEL AND CODE OF ETHICS 

The conduct rules in this Model are complementary to those in the Code of Ethics, 
although, due to the ends that the Model intends to pursue in the implementation of 
the provisions set forth in the Decree, its scope is different from that of the Code of 
Ethics. 

In fact, while the Code of Ethics is an instrument adopted independently, and is 
generally applied by Datalogic in order to express the principles of "corporate ethics" 
that the Datalogic Group recognises as its own and with which all employees are called 
to comply, the Model, on the other hand, satisfies specific precepts contained in the 
Decree and in the TUF, aimed at preventing the commission of crimes and offences. 

 

6. THE SUPERVISORY BODY – introduction. 

As a condition for obtaining exemption from administrative liability, art. 6, let. b) of the 
Decree requires that the task of supervising the functioning of and compliance with the 
Model as well as its relative updating be entrusted to a body within the company that 
has independent powers of initiative and control. 

The autonomy and independence required by the regulation assume that, in carrying 
out its tasks, the Supervisory Body is external to manufacturing process, in the position 
of staff to the Board of Directors and the Board of Statutory Auditors and free of any 
hierarchical relationship with the individual managers of the company's operating units. 

As a rule, the Datalogic Supervisory Body is supported by all of the corporate functions 
in carrying out its supervisory and control tasks, and it may employ other external 
professional figures that are necessary for that purpose from time to time. 

6.1 (continues): the composition of Datalogic’s Supervisory Body. 

In consideration of Datalogic's size, the relative corporate governance rules and the 
need to strike a balance between cost and benefits, Datalogic has deemed that the 
solution that best guarantees compliance with the requirements set forth in the Decree 
is to grant the responsibilities and powers of the Supervisory Body to a corporate board 
made up of:  
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1. Datalogic's Internal Audit manager, whose knowledge of the organisational and 
corporate structure can facilitate the real and concrete activities of the 
Supervisory Body as set forth in the Decree;  

2. an independent professional educated in economics who has specific financial and 
corporate skills; 

3. a criminal lawyer with specific experience in the economic area of criminal law, 
who is able to continuously support the Supervisory Body's operations with a 
markedly "specialist" "legal awareness"8.  

This solution satisfies all of the regulatory requirements of autonomy, independence, 
skills and know-how, and action continuity.  

The Supervisory Body members shall be appointed by the Board of Directors and 
generally remain on office until the expiry of the mandate set for that Board of Directors 
by the shareholders' meeting. 

Furthermore, the Board of Directors also commits to granting the financial resources to 
the Supervisory Body, at its request, which are necessary to best fulfil its duties.  

The functions and powers of the Supervisory Body (identical for all Special Parts) as well 
as the procedures for managing the necessary information flows are summarised in the 
paragraphs below and specified analytically in Annex A to this General Part.  

6.2 (continues): roles and powers of Datalogic's Supervisory Body. 

The Supervisory Body is responsible for supervising: 

a) Addressees' compliance with the Model; 

b) the effectiveness and adequacy of the Model with respect to the corporate 
structure and its effective ability to prevent the commission of crimes and/or 
offences; 

c) the opportunity to update the Model, if certain prerequisites are satisfied. 

Those tasks are completed through the execution of the following activities:  

(i) preventive inspections and controls on at-risk activities, using specific check 
lists, or on the effectiveness of company processes and filing of the relative 
documentation; 

(ii) interviews with Datalogic's senior personnel, covering the main functions and 
Risk Activities;  

                                                 
8
 For the personal data of the Supervisory Body members on office, please see the Report on Corporate 

Governance and Ownership Structure drawn up in accordance with art. 123-bis of the Consolidated Law on 
Finance, which may be found on the website www.datalogic.com in the Governance section. 

http://www.datalogic.com/
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(iii) employee training and addressee information disclosure; 

(iv) updating and maintenance of the Model in relation to changing corporate 
and/or regulatory conditions; 

(v) analysis of reports received regarding each violation or suspected violation of 
the Code of Ethics and/or any other preventive protocol envisaged by the 
Model. 

The Supervisory Body makes use of information flows obtained from the managers of 
each business area, as well of Internal Audit, as Datalogic's head of internal control. The 
activities carried out and the tools utilised allow for detecting any exceptions and 
anomalies as well as implementing the necessary corrective actions. 

The Supervisory Body formally meets at least once every quarter, except for in 
emergency situations. Minutes on each meeting must be drawn up in the previously 
authenticated register of Supervisory Body meetings. The minutes of each meeting shall 
be signed by all Supervisory Body members in attendance. 

6.3 (continues): reporting of Datalogic's Supervisory Body. 

The following procedures are used to report on the Supervisory Body's activities: 

a) half-yearly, to the Datalogic Risk and Control Committee and the Board of 
Statutory Auditors; 

b) annually, to the Board of Directors in a report containing results achieved during 
the year and the action plan for the subsequent year. 

 The Board of Directors and Board of Statutory Auditors may call a meeting of the 
Supervisory Body at any time, and the latter in turn has the right to request, through the 
applicable functions and parties, that the aforementioned bodies meet for urgent 
reasons. 

 

7. INFORMATION FLOWS TO EMPLOYEES 

Since Datalogic is aware that training and information disclosure are part of a preventive 
protocol of utmost importance, it works to ensure that employees are familiar with the 
content of the Decree and the obligations generated thereby and the Model. 

The Supervisory Body and the managers of the corporate functions involved in applying 
the Model are in charge of training, cultivating awareness in, and disclosing information 
to employees. 

These activities are required both when the employee is hired or begins working, and 
when the person's function changes, or when the Model changes or other de facto and 
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legal circumstances require, in order to ensure that the provisions set forth in the 
Decree are applied correctly. 

The following steps are required after the Model's approval/update: 

a) an initial notification is sent to all employees about the Model's adoption/update; 

b) new hires receive an informational packet, which includes (besides the materials 
required by other corporate policies or procedures, such as privacy and 
information security and occupational health and safety) the National Collective 
Labour Agreement and a summary of the content of the Decree and of the Model, 
which ensures that they have the knowledge deemed most significant; 

c) employees must sign a dedicated form indicating acknowledgement and 
acceptance; 

d) specific training is provided either in classroom courses or through e-learning 
tools and services (in that case, with a solution whereby it may be verified that 
the training took place). 

There is a specific area of the corporate IT network dedicated to the Decree, which also 
guarantees that employees have been trained and are knowledgeable. 

 

8. INFORMATION FLOWS TO THIRD PARTIES 

The corporate functions that have institutional contact with other Addressees, namely 
Partners, Suppliers and Consultants,  shall provide them with dedicated informational 
documents, in coordination with the Supervisory Body, on Datalogic's policies and 
procedures based on the Model and the Code of Ethics as well as on the consequences 
that behaviours contrary to the expectations of the Model or in any case contrary to the 
Code of Ethics or current regulations may have on contractual relations.  

When possible, the contractual terms shall contain specific clauses aimed at enforcing 
those consequences, such as termination clauses or rights to withdraw in the event of 
behaviours contrary to the standards of the Code of Ethics and/or protocols of the 
Model. 

 

9. DISCIPLINARY SYSTEM – introduction. 

A system of penalties proportional to the violation of preventive protocols and/or 
additional rules of the Model or the Code of Ethics is necessary in order to guarantee 
that the Model is effective and that the Supervisory Body can act efficiently. In fact, in 
accordance with art. 6, paragraph 1, letter e) of the Decree, this disciplinary system is an 
essential requirement for Datalogic's exemption from liability. 
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The disciplinary system must include penalties for each Addressee, in consideration of 
the different type of relation. 

The application of the disciplinary system and the relative penalties is independent from 
the existence and outcome of criminal proceedings that may be initiated by the Judicial 
Authorities if the behaviour being censured amounts to a relevant offence in accordance 
with the Decree. 

In order to explain in advance the criteria for correlation between the non-compliance 
of workers and the disciplinary measures employed, the Board of Directors classifies the 
actions of Directors, Employees and third parties as follows: 

1. behaviours which show that orders imparted in both in written and verbal form by 
Datalogic were not followed while carrying out at-risk activities, such as, but not 
limited to: 

 violation of procedures, regulations, or internal written or verbal instructions; 

 violation of the Code of Ethics; 

 negligently violating, avoiding or disabling one or more preventive protocols; 

2. behaviours which show that a serious infraction of workplace regulations and/or 
diligence has occurred, causing the Company to completely lose faith in the Director 
and/or Employee, such as: 

 while carrying out at-risk activities, behaving pursuant to point 1. above in order 
to unequivocally commit crimes and/or offences or appear to do so to the 
detriment of Datalogic; 

3. behaviours which provoke serious moral or material damage to Datalogic which 
make it impossible to even temporarily continue the relation, such as behaving in 
ways that result in one or more crimes and/or offences, or behaving pursuant to 
point 1. above with fraudulent intention. 

9.1 (continues): Employee penalties. 

For employees, the limitations related to disciplinary powers imposed by article 7 of Law 
no. 300/1970 (called the "Statute of workers' rights") and by National Collective Labour 
Agreements must be respected, both as regards applicable penalties (which are 
generally classified based on the connection with undue disciplinary specifications) and 
as regards the form and exercise of that power. 

The disciplinary system currently applied by Datalogic is in line with the provisions of the 
National Collective Labour Agreements and complies with the requirements of 
effectiveness and deterrence. 

An employee's failure to respect and/or violation of the general principles of the Model, 
of the conduct rules imposed by the Code of Ethics and of corporate procedures, 
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regulations or instructions is therefore breach of the obligations imposed by the 
employment relationship and a regulatory offence (such as insubordination, negligent 
execution of services, or detriment to company regulations or morals, in accordance 
with article 24 of the National Collective Labour Agreement, letters c), d) and l); 
infractions of the regulations and/or diligence of the employment relationship more 
serious than those pursuant to article 24, in accordance with article 25, letters A) and 
B)). 

The applicable penalties shall be adopted and applied with full respect for the 
procedures set forth by national collective labour regulations applicable to that 
employment relationship. In particular, for non-managerial employees, the penalties 
pursuant to the cited articles 24 (written reprimands, fines and suspensions) for the 
cases pursuant to point 1. of page 42, and 25 (dismissal due to non-compliance) for the 
cases pursuant to points 2.  and 3 on pages 42 and 43 of the National Collective Labour 
Agreement shall apply. 

Without prejudice to the principle of the link between the applicable disciplinary 
measures and the cases in which these measures may be implemented, the principle of 
proportionality between the infraction and the penalty must be respected when 
applying the disciplinary penalty. 

The Supervisory Body must continuously monitor the suitability of the disciplinary 
system in relation to the precepts of the Decree. 

9.2 (continues): manager penalties. 

If managers violate the general principles of the Model, the conduct rules imposed by 
the Code of Ethics and the other preventive protocols, Datalogic shall apply the 
measures deemed suitable for those managers on the basis of the seriousness and 
significance of the violations committed, also in consideration of the particular trust 
existing in the relationship between Datalogic and the employee in the role of manager. 

In the cases pursuant to point 2. of the introduction, Datalogic may terminate the work 
contract in advance or apply another penalty deemed suitable in relation to the 
seriousness of the case. If the manager's behaviour exemplifies the cases set forth in 
point 3. of the introduction, Datalogic shall enact the advance termination of the work 
contract without prior notice pursuant to article 2119 of the Italian Civil Code and article 
23, paragraph 1, point 1. of the National Collective Labour Agreement. This is because 
the deed must be deemed to have been implemented against the will of Datalogic in the 
interest or to the advantage of the manager and/or third parties. 

9.3 (continues): director penalties. 

If a Datalogic director commits crimes and/or offences or violates the Code of Ethics, the 
Model and/or the relative preventive protocols, the Supervisory Body shall inform the 
entire Board of Directors and the Board of Statutory Auditors, which are responsible for 
taking suitable action. 
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In cases of serious violations which are unjustified and/or not authorised by the Board 
of Directors, the deed may be considered just cause for the director's withdrawal. 
Behaviours constituting the crimes and/or offences are considered a serious, unjustified 
violation. 

9.4 (continues): third party measures. 

Any type of contract, including supply, outsourcing, agency, commercial agency, 
business agent, joint venture and consulting contracts, may not be considered validly 
executed with Datalogic unless the contractor commits to respecting the Code of Ethics 
and/or the applicable preventive protocols. 

These contracts must include termination clauses or rights to withdraw in favour of 
Datalogic, which shall bear no penalty, if crimes and/or offences are committed, or if 
rules of the Code of Ethics, the Model and/or the relative preventive protocols are 
violated. 

In any case, Datalogic reserves the right to possibly request indemnification if it 
undergoes damages as a result of that behaviour, for example if the judge applies 
measures sets forth by the Decree to Datalogic.  

 

ANNEX A – Supervisory Body Charter. 

*** OMISSIS *** 

 

 


